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KEEPING OUR PROMISE TO
AMERICA’S VETERANS

National
Employment
Program



Team Overview

The National Employment Department consists of 4 employees:

+ Jeremy Yost, National Employment Director
« Deanna Stouffer, Assistant to the National Employment Director
« Jackie Graham, Associate National Employment Director
+ Doug Faber, \Veteran Employment Liaison
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Presenter Notes
Presentation Notes
Established in 2014, the DAV National Employment Program has firmly positioned itself as the leader among veterans service organizations in providing assistance to transitioning military members, veterans and their spouses seeking new or better jobs. Whether it’s unemployment or underemployment, DAV realizes the challenges that many veterans face in pursuing rewarding careers. 

Last year, DAV worked directly with more than 370 companies. 

Lastly, DAV continued its ongoing partnership with “Hiring America”, the foremost voice in televised programs dedicated solely to helping veterans secure meaningful employment. 


Program Overview

Our team is committed to our mission of helping active
duty, Guard & reserve component members, veterans and
their spouses secure meaningful employment through the
creation and use of a cadre of tools and resources:

« Working directly with veterans & employers

« Working directly with VA VR&E, DOL, and other government
agencies

» Working directly with DVOPS, LVERS & workforce agencies

« Job fairs & other outreach efforts

 Employment Resources webpage (www.jobs.dav.org)
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Strategic Partners

For over a decade DAV has strategically partnered with
RecruitMilitary to provide professional job fairs for
veterans, as well as a multitude of other tools &
resources.

DAY ‘RECRUIT/I[I LITARY®

RecruitMilitary also offers additional tools and
resources available on their website at
RecruitMilitary.com




Employment Resources

GET HELP NOW

Employment for Veterans and Spouses

The journey from injury to recovery is not complete until a veteran is able to find meaning in his or her life. For those who are able,
that means getting back to work to care for their families.

» VA Benefits Help

> Transition Services

*  Medical Transportation

DAV Employment Program

> DAV Caregivers Support

DaV's employment program connects transitioning
#  Employment & Entrepreneurship active duty, Guard and Reserve members, veterans

and their spouses with employers.
‘Get Hired with DAV Veteran

Employment Program Assistance

Job Fairs

Employers with Career Opportunities

DAV Patriot Boot Camp

> Veteran Topics & Resources lnb Fairs

Connecting veterans and spouses with employers.

FIND A JOB FAIR NEAR YOU

Employers with Career
Opportunities

More and more employers are stepping up to hire
veterans with disabilities and spouses.

FIND AN EMPLOYER




Employment Resources

ESFT ituieve dS EHEEGY@ cints. .
The
o YT section contains:
0000 Kl caginz FedEx.

MILITARY

Show More Employers * Veterans

with over 225,000
jobs available with over
1,700 companies

Veteran & Spouse Job Search
Find A Job

Keywords

to company specific
career opportunities

such as
videos, resume writing
tips and other information

SEARCH
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Employment Resources

Veteran & Spouse Job Search

Find A Job

Keywords

human resources

Location

4101§

SEARCH

HR Business Partner, UC Human Resources

University of Cincinnati
Cincinnati, Ohio, United States
Posted on October 21, 2025

Employee & Labor Relations Specialist / Senior ELR Specialist, UC Human Resources, Hybrid

University of Cincinnati
Cincinnati, Ohio, United States
Posted on September 29, 2025

Page10f42 Next
Powered by RecruitMilitary

Running a
search for

in
the keywords

Using as
the location

Results show
pages (15
per page) or
current
vacancies
within a mile
radius!
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Employment Resources

Director of Human Resources - Military Veterans

at Marriott International

[ SAVEJOB @ REPORTJOB

Additional Information

Job Number25014335

Job CategoryHuman Resources

LocationMarriott Bethesda Downtown at Marriott HQ, 7707 Woodmont Avenue, Bethesda, Maryland, United States, 208 14VIEW ON MAP
ScheduleFull Time

Located Remotely?N

Position Type Management

JOB SUMMARY

The Director of Human Resources will report directly to the property General Manager, with a dotted-line (functional) reporting relationship to
the Regional Senior Director of Human Resources and will be an integral member of the property executive committee. As a member of the
Human Resources organization, he,/she contributes a high level of human resource generalist knowledge and expertise for a designated
property. He/she will be accountable for talent acquisition, succession/workforce planning, performance management and development for
property employees, using technology efficiently, and coaching/developing others to help influence and execute business objectives in the
most efficient manner. He/she generally works with considerable independence, developing processes to accomplish objectives in alignment
with broader business objectives. Additionally, he/she utilizes a Human Resource Business Plan aligned with property and brand strategies to
deliver HR services that enable business success.

CANDIDATE PROFILE
Education and Experience

2-year degree from an accredited university in Human Resources, Business Administration, or related major; 4 years experience in the human
resources, management operations, or related professional area.

OR

4-year bachelor's degree in Human Resources, Business Administration, or related major; 2 years experience in the human resources,
management operations, or related professional area.

CORE WORK ACTIVITIES

APPLY NOW Bethesda, MD

SHARETHIS JOB

[l ¢

Become.

Marriott International

BE EMPOWERED. BE A LEADER. BEYOU.

Wherever you want to go, whoever you want to be, you desenve a
career that fulfills your purpose. Continue your career joumey
with Marriott International, where you can begin your civilian
career, belong to a supportive community, and become the best
version of you.

Marriott has 30+ renowned hotel brands in 141 countries and
territories around the world, and we 're still growing! Asthe
leading hospitality company worldwide, our associates are
encouraged to be inspired by what's possible and chart a custom
career path.

BEST EMPLOYER AWARDS

Marriott’s award-winning approach to service in local
communities, diversity in the workplace, innovation and
environmental sustainability.

Similar Jobs



Presenter Notes
Presentation Notes
Apply Now
Job description of the position
Description of the company
Similar opportunities the company has available. 



Employment Resources

Signln

Are you new to RecruitMilitary?
Click here to register.

EMAIL *

PASSWORD *

can'tbe blank

Forgot your password? Reset Now!

SIGN IN

l," y



Presenter Notes
Presentation Notes
Once you click “Apply Now,” it will take you to our corporate partner’s website, where you’ll log in, and your resume and profile will be sent directly to the employer for review.  



Job Fairs

Virtual (Eastern) 06/30/26 « .
The “Job Fairs
Virtual (Western) 07/14/26 SeCtion ContainS
Camp Pendleton 07/16/26 links for:
Minneapolis 07/16/26
DAV sponsored
San Antonio 07/23/26 ang
traditional &
NSB New London 07/23/26 Vlrtual Job Falrs
Orlando 07/30/26 including a
— FE—— downloadable full
schedule for the
Please click on the event(s) above to register. yea r
DOWNLOAD FULL 2026 SCHEDULE Featured
employers &
*The full schedule includes our virtual events resources

and each location is a link to the registration
page




96 Job Fairs

80 job fairs
16 job fairs

(2026 Schedule is subject to
change.)

Job Fairs

2026 Schedule

2026

JANUARY

15 JB Langley-Eustis Area
15 San Antonio

i

27 Virtual (Westem
2 Fort Bliss

FEBRUARY

26 FortBragg

Fort Benning
Charlotte
Denver

Norfolk
Virtual (Central
Dallas

2

2

8

16

16

23 loint Base Lewis-McChord
il

2

30

MAY
5 Virtual (Milita use
7 FortBragg

14 loint Base Myer-Henderson
19 Virtual (National

21 Fortleonard Wood

28 Phoenix

28  San Antonio

4 NAS Jacksonville

4 Atlanta

9 Virtual (Transitionin
16 Schofield Barracks

17 lointBase Pearl Harbor-Hickman

18 Marine s Base Hawaii
25 Houston

25 Fort Carson

30  Virtual (Eastern

Virtual (Wester)
16 Camp Pendleton
23 sanAntonio
23 NSBNewLondon
30 Orlando
30 MNorfolk

AUGUST

4 Virtual (Central

6 Philadelphia

13 Indianapolis

13 loint Base Lewis-McChord
13 FortBragg

19 Kings Bay Naval Submarine Base
20 Greater Denver

25 Virtual (Nationall

27 Dallas

SEPTEMBER
3 Lharlotte

3 Boston

17 Atlanta

17 Fort Knox

2 Virtual (Eastern)
23 Fort Hood Area
24 Fort Drum

24 Phoenix

OCTOBER

1 SanDiego
1
15 1B San Antonio

15 Chicago

11 Joint Base Lewis-McChord

22 Tampa

27 Virtual (Western)

29 NS Norfolk

29 Greater Cincinnati Area

NOVEMBER

4 Fort Benning

5 FortBragg

12 Greater DC

19 Dallas

19 NAS Jacksonville
24 Virtual (National

DECEMBER

3 Houston

3 Fort Eustis

&  Virtual (Central
10 Atlanta

356 amii

veterans to attend each event
in 2024

120 &8
average number of job offers
at each event in 2024
96%
of exhibitors

saw a retum on investment

Average media

onnge ((()))
14 per event

(television, radio,
print, or social media)

CONTACT US:
833.367.2246




Job Fairs

16 Virtual Job Fairs

DAV hosts virtual job fairs to afford those who cannot attend a traditional
job fair the opportunity to locate and apply for jobs no matter where they
serve or live.

I,l‘ | ‘RECRUIT/I[I LITARY"

Eastern Region Virtual Career Fair

Tuesday, June 30, 2026 (® 11 AM-3PMEastem

REGISTER NOW
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Patriot Employer Award

DAY
* EMPLOYER ~

To enhance and streamline the Patriot Employer Award Program, several updates will be
implemented for 2027 to provide more meaningful employer recognition.

« Continued Recognition: Small, Medium, and Large Patriot Employers will continue
to be recognized at the DAV National Convention.

« Digital Badge Removed: The digital badge previously awarded to all Patriot
Employers will be discontinued.

« Employer of the Year Simplified: Awards will be limited to Small, Medium, and
Large Employer of the Year categories, with all subcategories eliminated.



Presenter Notes
Presentation Notes
For 2027, we are updating the Patriot Employer Award Program to simplify and strengthen employer recognition.

We will continue recognizing Small, Medium, and Large Patriot Employers at the DAV National Convention. 

The digital badge that was previously awarded to all Patriot Employers will be discontinued. 

Employer of the Year recognition will be streamlined to three categories: Small, Medium, and Large Employer of the Year. 

Existing Employer of the Year subcategories will be eliminated. 

These changes are intended to create a more focused, meaningful, and impactful recognition program while continuing to honor employers that support veterans and their families. 



The Veteran Advantage

Our updated guide, launched in
2026, is a practical, solutions
based booklet to help employers
navigate the often-unclear
terrain of recruiting, hiring and
retaining veterans with
disabilities.

Tax incentive programs

Using real-life examples
from real companies

THE VETERAN
ADVANTAGE:

DAV’s Hiring Guide for Employers
of the Military Community

Benefits of hiring veterans

Accommodations
How to start an Employee I"“
Resource Group

IDAANY




How can you help your local Veterans and Spouses with Employment!

1. Work with your DAV department to establish an Employment Program.

2. Contact your local Chamber of Commerce in your city or state. Some have a separate
Chamber of Commerce just for veterans.

3. Find your local LVER’s (Local Veterans Employment Representative) and DVOP’s
(Disabled Veterans’ Outreach Program Specialists) officer to start building that

I,"\' relationship.
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Job Fairs

All of DAV’s job fairs are promoted on social media outlets
including:

Facebook- www.facebook.com/DAV

X - www.twitter.com/davhq

LinkedIn - www.linkedin.com/company/davhq
Instagram - www.Instagram.com/davhq

You can help by sharing our posts throughout all social
media outlets.




Job Fairs

Since launching the National Employment Program in July 2014,
we are proud to share the following stats from our DAV hosted job
fairs:

7 Job Fairs 1,236

Attendees 402,659
Exhibitors 63,196
DAYV Interviews 210,167
Job Offers Extended

DN Pre-Seminar 2,718




National Employment Department
(859) 442.2055
Toll Free: (833) 367.2246

employment@dav.org
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